TENTATIVE AGREEMENT
Article 9 HEALTH AND WELFARE BENEFITS
§ 9.1 Employee and Dependent Insurance Coverage

§9.1.1 In all aspects of benefits, coverage is extended to include domestic partners (same
or different sex), subject to provider approval.

§9.1.2 There will be no additional health care cost sharing for classified staff for fiscal

§9.1.3 Health and related benefits for 2006-07 are as follows:

a. For the period July 1, 2006 — December 31, 2006, the District fully pays the health
benefits programs currently in effect.

b. For the period January 1, 2007 — June 30, 2007, the District pays no more than what it
paid in 2005-06 pro-rated for a 6 month period, plus an additional amount equal to
the 2006-07 State COLA applied to the pro-rated amount, the total adjusted for net
new employees.

c. For fiscal year 06/07 SEIU’s share of costs in 9.1.3b above is $61,271. This cost will be
paid as a 0.326% redirected COLA out of the 0.48% in Article 7.1.3.

d. The District and SEIU agree to work together to attempt to find ways to control
medical costs.
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