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The Sonoma County Junior College District, in compliance with State Regulation, Title VI of the Civil
rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Action
of 1973, and the Americans with Disabilities Act of 1990, does not discriminate on the basis of race, color,
national origin, religion, sex, or handicap in any of its policies, procedures or practices; nor does the
District, in compliance with the Age Discrimination in Employment Act of 1975, discriminate against any
employees or applicants for employment on the basis of their age. This non-discrimination policy covers
admission, access and treatment in College programs and activities--including but not limited to academic
admissions, financial aid, educational services and athletics--and application for College employment. In
conformance with the requirements of Title Il of the Educational Amendments of 1976, amending the
Vocational Education Act of 1963, the College is committed to overcoming sex discrimination and sex
stereotyping in vocational education programs.

In conformance with College policy and pursuant to Education Code Section 87100, et seq., the Sonoma
County Junior College District is an equal opportunity/affirmative action employer.



