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Carole Bennett Receives Excellence in Education Award Bailey Field Track

Carole Bennett, Business Office Technology instructor, and coordinator of 1

the college’s Center at Coddingtown, was selected by the Business/ g}? cn blll.nt“.usbept'l 7 h

Education Committee of the Santa Rosa Chamber of Commerce to receive ekp u BIC.INI Fi 6121 € tSORu(s:e, tSe

the Excellence in Education award for community college instructors. track at Bailey Field on SRJC’s Santa
Rosa campus this week and next

Bennett received the award at the annual Education/Business Partnership  Tuesday through Friday (Sept. 4-7)
Breakfast held August 29. An instructor at SR]C for 13 years, Bennett has  even though the track project has
an A.A. degree from Long Beach City College, a B.A. and an M.A. from not yet been completed.
CSU Long Beach and her doctorate in education from the University of San .

Joe Morello, Assistant Dean,PE/

]I;zz;ré}cll.sco. She was named one of the Distinguished Alumni at CSU Long Dance/ Athletics, said that

completion of the project was
Bennett was one of three instructors nominated for the Chamber’s award  delayed because the subcontractor
by SRJC’s Academic Senate. Other nominees included Michael Salinger, was not able to do the striping of the
Consumer and Family Studies instructor, and Ruben Sandoval, English and track.

P te instructor. . . .
uente mstructor “Given this delay, and in

, consultation with staff and the
College’s Jewelry Lah Moves to SRHS Campus contractor, I've decided to open the

. . . . . k for use on August 27,” he said.
Santa Rosa Junior College will once again offer jewelry classes next spring, trac : EUSt 27
but the classes will be in a new location. In an agreement with Santa Rosa Thitr?CAk will b2e7a;’11allal()ile the
City Schools, which was approved on August 22, the college’s jewelry lab gvee Ob uA%I;sft b an 1
will be relocated to the Santa Rosa High School campus. The move is eptember 4-7 from sun-up ti

expected to be completed this fall in time for classes to be offered in the spring. igﬁgmﬁ tf; rT1}11See tl;gcgi\s;islelsbaenc?ots};%

SRHS will remodel a space in its agriculture and technology building to the Labor Day holiday weekend and
accommodate the jewelry lab and other uses at a cost of approximately the weekend of the 8th for the
$60,000. In return, SRJC contribute approximately $60,000 of equipment striping.

and $20,000 of tools, in exchange for rent-free use of the facility over a

period of years. “Signs will be posted at the track

indicating this schedule and we
Santa Rosa High School expects to offer jewelry classes in the daytime, apologize for any inconvenience,”
with classes serving to complement the Art Quest Program and as arts Morello added.

electives. SRJC will have the use of the newly remodeled facility after 3
p-m. on school days and on Saturday and expects to continue to offer 2-3
sections each semester. SRHS students seeking advanced work will have
the opportunity to concurrently enroll at SRJC.

Don’t Forget
Fresh Produce
on Wednesdays!

Fresh, organic produce
from SRJC’s Shone Farm
is sold every Wednesday
from 1 to 4 p.m. on the
Santa Rosa campus. The
produce stand is located
under the oaks just south
of the Bookstore. The
produce comes from a
four and a half acre
organic garden at SRJC’s

The jewelry lab space in Analy Hall will become a Digital Arts
Studio witﬁ 30 computer stations and 10 stations for open
laboratory. The conversion to a new Digital Arts Studio was
approved by SRJC’s Board of Trustees as a response to student
interests, new directions in the art field, and technological
innovation. When it approved the new studio, the Board
indicated it did not wisﬁ) to eliminate the jewelry program and
directed the administration to find a new location.

The jewelry program began in 1984, with a steady enrollment of
2-3 classes per semester, or about 50-75 students each semester.
Students in the classes include art majors, students seeking
personal enrichment, and students fulfilling career goals. In

anticipation of the move, SRJC did not offer any classes during fall 2001. Shone Farm. The garden is part
of the Sustainable Agriculture

i i Program in the college’s Ag/Natural
anc s“" cu“serwng Ellemv . . Resources Department. For more
Just a reminder to all faculty, staff and students: SRJC is still conserving information, contact Laura Mendes,
energy. The energy conservation set points are 68 degrees for heating and  Djrector of the Sustainable
78 degrees for air conditioning. Your continued efforts in conserving Agriculture program, 527-4649, or
energy and assisting the college in avoiding as much of the increased Wendy Krupnick, Garden

energy costs as possible is appreciated! Coordinator, 887-0740.
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EmpInvmenlITranslerIPromnllnn
Borges, Brianna: Administrative Secretary I, Confidential/
Office of the President, .60 FTE, 12 months/year,
replacement/M. Grotting, effective 7-11-01.

2. Campbell-Price, Kerry: From: Manager, Public Relations/
Public Relations, 1.0 FTE, to Director of Community
Education/Educational Programs and Services, 1.0 FTE,
replacement/Roberta Dunham, effective 09-03-01.

3. McMullin, Lynn: Temporary working out of class, from:
Financial Aid Technician II/Financial Aid, 12 months/year,
to: Financial Aid Supervisor/Financial Aid, 12 months/
year, coverage/partial duties of Director, Financial Aid,
effective 7-16-01 until position filled on a permanent basis.

nesmnatmnllment to Retire
Roberts, Ruth: Request to revise dates, Coordinator,
Envu’onmental Health & Safety/Env1ronmental Health &
Safety, 1.0 FTE, from: effective date of resignation 7-9-01,
effective date of retirement 7-10-01, to: effective date of
resignation 7-16-01, effective date of retirement 8-14-01.

We T% OM’/ Hats

Jill Brown, Work Experience
instructor, Community
Involvement instructor and
counselor for CalWORKS at SRJC
for 22 years is leaving the college
and Santa Rosa to begin a new job
on September 5 as Director/
Counselor of Technology
Opportunities Program at Oregon
Institute of Technology, a 4-year
state college in Klamath Falls,
Oregon. S%le will join her husband
Don who has been working on his
ranch in Tulelake, California since
he retired as manager of the
college’s Shone Farm. “I would
like to say goodbye and thank
everyone for 22 wonderful years!”
she said.

Rosemary Darden, retired Assistant
Dean of Instruction for Science
and Applied Technology at SRJC,
has been elected as the new chair
of the Board of Directors of
Goodwill Industries International,
Inc. Darden took office during
Goodwill’s annual Delegate
Assembly, held in Edmonton,
Alberta, Canada in July. She will
serve a one-year term.

Health Sciences instructor Peggy
Goebel just received her doctorate
in Nursing Science (DNSc) in the
area of maternal child health from
the Department of Community
Health Systems in the School of
Nursing at UC San Francisco. Her
dissertation was “Fathers Touch in
Low Birthweight Infants.” She
worked with Dr. Sandra Weiss
who was the primary investigator
for a National Institute of Health
Grant on Caregiver Touch and
Low Birthweight Infants.

Emnlnvmem
Lavell, Nadine: Temporary Contract, Dental Hygiene
Instructor/Health Sciences, 1.0 FTE sabbatical
replacement/R. Hill (Fall’'01), L. Anderson(Spring’OZ)
effective 8-15-01 to 5-25-02.

2. Butcher, Craig: Request for permanent pre-retirement load
reduction, Instructor/Physical Education/Dance &
Athletics, from: 1.0 FTE to: .87 FTE, effective 8-15-01 to
end of spring semester 2011.

3. Franci, Caren: Request for permanent pre-retirement load
reduction, Instructor & Head Coach, Women's Basketball/
Physical Education/ Dance & Athletics, from: 1.0 FTE to:
.60 FTE, effective 8-15-01 to end of spring semester 2011.

4. Gattinella, Roy: Marketing Instructor/Business
Administration, 1.0 FTE, replacement/Jim Burke, effective
08-15-01.

5. Hinnenberg, Alison: Art History Instructor/Art
Department, 1.0 FTE, new position, effective 08-15-01.

6. Robledo, Daniel: Viticulture Instructor/Agriculture &
Natural Resources, Contract I, 1.0 FTE, replacement/
Richard Thomas, effective 08-15-01.

7. Young, Keith: Electronics Instructor/Electronics,
Temporary Contract, 1.0 FTE, sabbatical replacement/K.
Fletcher (F'01), H. Sullivan (S'02), effective 08-15-01 to 05-25-01.

Classified

Emnlnvmem
Anderson, Jennifer: Administrative Assistant I/Consumer
& Family Studles .50 FTE, 217 days/year, replacement/
H. Kugler, effective 7-23-01.

2. Barnes, Deborah: Temporary working out of class,
Bookstore Specialist/ Bookstore, 1.0 FTE, 12 months/year,
reason/additional duties, effective 6-1-01 to 6-30-01.

3. Boice, Mollie: Temporary increase in hours, Promotion
Technician/Theatre Arts, 12 months/year, from: .50 FTE
to: 1.0 FTE, reason/increase in hours for June, July &
August, effective 6-11-01 to 9-9-01.

4. Byrn, Frances: Continuation of temporary increase in
assignment, Administrative Assistant I/ Child
Development, from: .6963 FTE, 227 days/year to: .875 FTE,
238 days/year, reason/ need for increased administrative
support, effective, 7-1-01 to 6-30-02.

5. Brookfield, Davida: Temporary working out of class,
Telecommunications Clerk/ Computing Serivces, 1.0 FTE,
12 months/year, reason/ additional duties in absence of
supervisor, effective 7-1-01 to 10-31-01.

6. Coke, Christine: Temporary reduction in hours, Childcare
Teacher/ Child Development, 199 days/year, from: .7188
FTE to: .50 FTE, reason/child rearing leave, effective 8-
13-01 to 5-30-02.

7. Donica, Danielle: Permanent decrease in hours, Human
Resources Technician/ Human Resources, 12 months/year,
from: 1.0 FTE to: .50 FTE, reason/job share, effective 8-1-01.

8. Eaton, Toni: Temporary increase in hours, Administrative
Assistant II/ College Skills, 12 months/year, from: .50 FTE
to: 1.0 FTE, reason/ increase in administrative support
due to increase in non-credit students, effective 7-1-01 to
6-30-02.

9. Ellis, Judy: Temporary working out of class, Bookstore
Specialist/Bookstore, 1.0 FTE, 12 months/year, reason/
additional duties, effective 6-1-01 to 6-30-01.

10. Engelsgaard, Lois: Temporary increase in hours, Childcare
Teacher/Child Development, 199 days/year, from: .5625
FTE to: .7813 FTE, coverage/C. Coke's temporary
reduction in hours, effective 8-13-01 to 5-30-02.

11. Evans, Carolyn: Temporary working out of class,
Administrative Assistant II/ Financial Aid, 12 months/
year, coverage/Program Specialist vacancy, effective 7-1-
01 to 9-30-01.

12. Freeman, Elena: Temporary working out of class, Library
Technician I/ Library, 12 months, year, coverage/ K.
Sessions-Riseley maternity leave, effective 7-16-01 to 1-2-02.

13. Gallmore, Randy: Temporary working out of class, Internet
Services Specialist/ Computing Services, 1.0 FTE, 12
months/year, coverage/additional duties in absence of
Supervisor, effective 7-1-01 to 10-31-01.

14. Gonella, Debbie: Microcomputer Lab Specialist II/
Academic Computing 1.0 FTE, 217 days/year,
replacement/ M. Laughlin, effective 6-19-01.

15. Juarez, Isidro: Farm Assistant/ Agriculture/ Natural
Resources/ Shone Farm, 1.0 FTE, 238 days/year, effective
7-10-01.

16. Kalember, Kimberly: Administrative Assistant III/ Dean's
Office/ Petaluma campus, 1.0 FTE, 12 months/year,
replacement/ G. Sheehan, effective 7-2-01.

17. Mead, Jordan: Temporary working out of class, Network
Technician/ Computing Services, 1.0 FTE, 12 months/year,
coverage/additional duties in absence of Supervisor,
effective 7-1-01 to 10-31-01.

18. Nieto, Alfredo: Farm Asst/ Agriculture/ Natural Resources
Shone Farm, 1.0 FTE, 238 days/year, effective 7-10-01.

19. Obrador, Gilda: A & R Technician II/ Admissions, Records,
& Enrollment Development, .50 FTE, 12 months/year,
replacement/J. Poquette, effective 7-16-01.

20. Olsen, JoAnn: Temporary working out of class, Financial
Aid Technician I/ Financial Aid, 1.0 FTE, 12 months/year,
coverage/FA Program Loan Specialist, effective 7-1-01 to
9-30-01
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21. Root, Marlene: Temporary working out of class, Testing
Specialist (GED)/ Assessment Services, 1.0 FTE, 12
months/year, coverage/A. Chaney, Assessment
Coordinator, effective 6-19-01 to 9-01-01.

22. Warren, Zenaida: A & R Technician II/ Admissions,

Records & Enrollment Development, .50 FTE, 12 months/

year, replacement/ J. Podstata, effective 7-16-01.

Wilder, Steve: Temporary working out of class, Network

Technician/ Computing Services, 1.0 FTE, 12 months/year,

coverage/additional duties in absence of supervisor,

effective 7-1-01 to 10-31-01.

Shift Differential

1. Gallimore, Randy: Internet Services Specialist/ Computing
Services, 1.0 FTE, 12 months/year, effective 6-1-01.

2. Gonnella, Debbie: Micro Computer Lab Specialist II/
Academic Computing, 1.0 FTE, 217 days/year, effective
8-20-01.

PromnlmnslTransIers
Lazar. Helen: Reclassification/ permanent increase in
hours and months from: Laboratory Assistant II/ Disability
Resources .475 FTE, 161/171 days/year to: Assistive
Technology Specialist I/ Disability Resources, 1.0 FTE, 12
months/year, reason/consolidation of 2 positions; Micro
Computer Lab Specialist Il & Lab Assistant II, effective 7-1-01.

2. Peel, Richard: Reclassification/permanent decrease in
months from: Micro Computer Lab Specialist II/ Disability
Resources 1.0 FTE, 12 months/year to: Assistive
Technology Specialist II/ Disability Resources 1.0 FTE, 238
days/year, reason/consolidation of 2 positions; Micro
Computer Lab Specialist I & Lab Assistant I, effective 7-01-01.

I.eave of Absence
Sessions-Riseley, Kory: Request for maternity and family
leave of absence, Administrative Assistant III/ Plover
Library, 1.0 FTE, 12 months/year, maternity leave
effective, 7-13-01 to 9-23-01, family leave effective 9-24-
01 to 12-17-01 (no pay/full benefits).

Classified Staffing

Emeritus Service Genter

1. Increase in time base, incumbent: Dina Lopez, from:
Administrative Assistant I, .75 FTE, 217 days/year, Grade
I, to: Administrative Assistant I, 1.0 FTE, 217 days/year,
Grade L.

Consumer Family Studies

2. Increase in time base, incumbent: Joanne Sendejas, from:
Laboratory Assistant II, .50 FTE, 217 days/year, Grade I,
to: Laboratory Assistant II, .75 FTE, 217 days/ year, Grade L.

Behavioral Science

3. Increase in time base, incumbent: vacant, from: Exhibits
Specialist, .50 FTE, 217 days/year, Grade K. to: Exhibits
Specialist, 1.0 FTE, 217 days/ year, Grade K.

Approval to Hire
Management

1. Coordinator, Environmental Health & Safety,
Administrative Services, replacement/R. Roberts.

2. Finance & Operations Manager, SRJC Foundation,
replacement/M. Milner.

Faculty

1. Art History Instructor, Art, new position, Board approved
-98.

2

w

2. E-Commerce Instructor, Business Administration,
replacement/R. Perry

3. Electronics Instructor, 1 year temporary contract Fall
2001- Spring 2002, Electronics, replacement/’01 K. Fletcher
& '02 H. Sullivan sabbaticals.

4. Marketing Instructor, Business Administration,
replacement/J. Burke.

5. Viticulture Instructor, Agriculture & Natural Resources,
replacement/ R. Thomas.

Classified
1. Micro Computer Lab Specialist I, SRJC Technology
Academy, new position, board approved 7-10-01.
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