MAY 9, 2008 TENTATIVE AGREEMENT
CHANGES TO THE CONTRACT

NOTE: Words with strikeadt areto be REMOVED; words bold and italicized areto be ADDED.

When paragraphs areinserted or deleted, the subsequert paragaphs will be rerumbered Whensuch changes
reault in the needto correctarefererce, those correcions will be made aspart of the OrppleCQeffect. In addition,
if new definitions arerequiredasa reault of these negotiations, they will be addedto Article 7: Definitions.

I. Article 3: Association Rights

1. Modify paragraph 3.18.A asfollows:
A. Allocation of Funds. Starting July 1, 2005, the District shall allocate the yearly funds currently
desgnatedfor AFDAF (Adjunct Faculty District Activity Fund Dsee Article 16), and FTTF (Facuty

Technology Training Fund DseeArticle 22) and-AFA-re-asighedtime{seeparagraph-3-11above) to
anew fund N ACSTT (AFA College Senice ard Techology Training Fund) in the following

amaunts:
1. $137,000 from AFDAF ard
2. $40,000 from FTTF ard
2. FEliminate paragaph 3.18.B:

3. Modify paragaph 3.18.C asfollows:

C. Fund Use. ACSTT Funds may be usedfor any purpose coveredby the original two threefund
sources Adjunct Facuty District Activity Fund (AFDAF), and Faculty Techhology Training Fund
(FTTF), andAFA-Re-assigned Fime. ACSST funds may be usedto fund Adjunct Faculty Health
Benefits.

4. Add new paragaph 3.19:

3.19 Postponed Sabbatical Leavesof 2004-05: AFA agreesthat the District has fulfilledits obligation
regarding the repayment of the postponed Sabbatical Leavesfrom 2004-05.

I1. Article 10: Benefits:

1. Eliminate text from 10.00 ADJUSTMENTS, except keepparagraph B.3, incorporate into 10.00 after
thetitle.

10.00 ADJUSTMENTS: EffectveJduly 1, 2007, the District will egabish anaccaunt in the amount of
$50,000 to be caled AFA Medical Premium Reserve Fund. The termsfor adding money to the
fund and using the fund will be negotiated during 2007-08. The funds will roll into the 2008-09
budgetif unusedor if agreemert on the terms for adding money to the fund and using the fund is
not reached
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3.

(movedahove)

2. Modify existing paragaph 10.01.A asfollows:

A.
1

Medical Coverage: Year Begins October July 1 of Each Year

SRJC agreesto provide two medcal plan options for Regqular faculty. Currently SRJC has
arrangedfor Blue Shield Plan 100A through SISC (Self I nsured Schools of California) and a
comparable Kaiser Plan through Kaiser. Information about the medcal plan optionsis available
from the Human ResurcesDepartment. An open enrollmentperiod occursoncea year, typically
in August and/or Segember. The existing plans will bein effectuntil at least September 30, 20009.
Information about any proposed changeswill be publishedin advance of any change. If the existing
heath berefits plans change, therewill be anew openenrollmert period.

The District agreesto pay for future medcal premium increasesat the rate equal to the State
COLA adjustment for theyea. Payment for the differencebetween the COLA amount and the
premium cost increase will be negotiatedand may require greaer user participation in the cost of
the benefits.

e. The faculty member must first pay the bill, then submit a copy of the paid invoiceto the Human
ResurcesDepartmert for reimbursemert.

Eligible faculty mayopenan|RC 125 Planto accommodate their medcal expenses

The District reaffirmsits commitmert to providing healkh berefits for eligible emdoyeesand their
families The District and AFA agee that, effective July 1, 2003, the existing practicethatallows a
small group of faculty to have Oduble coverageOwill end. Eachemgdoyeemay make anindividual
choiceof heath careprovider; however, anemployeemay not be errolled concurrertly asa
subscriber in one District-sponsored planand asa dependert in a second District-sponsored plan
Likewise, the family of anemployeemay be errolledin only one District-sponsored berefit plan
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6. Effective January 1, 2008 2003, the Medicash Option will only be availabe to QyrandparentedO
part|C|pants No newly ellgl ble empl oyeesmll be offeredthls optlon all—el@-bte%ae&ty—mJ-keaei

wh&#&aprempleyeeef—megrstnet If a rngI ar empl oyeeis WOI’kI ng Iess than a 100% Ioad, except

whenon sakbatical, aspart of a pre-retiremert reduction in load, or aspart of an Early Refremert
Option, the Med cas Option will pay a portion of the stiperd paid to emdoyeesworking a full load
The portion shall be pro-rated according to the perceriage of the full-time assignmert performedby
the facuty member. If a faculty member stopsthe Medicash Option, it will not be reinstated Unit
members who electthe Medicash option will not be eligibleto enroll in a District retireehedth
plan upon retirement In orderto enroll in retireemedical coverage Med cash participants must
disenroll from the Medicash plan and enroll in a District hedth plan during the open enrollment
prior to their retirement.

7. The existing berefit plans paid for by the District will continue until atlea$ Segember 30, 2009
December31-2006. Adjustmertsto the plans may be consideredfor implemertation atthat timethat
requiresgreatr user participation in the cost of the benefits. Informaiton about proposed changes
will be publishedin advance of any change. If atthattimethe existing heakh benrefits plars charnge,
therewill be anew openerrollmert period.

8. TheDistrict agreesto fully fund Regular faculty medcal benefits at the 2008-09 |ewvel on an on-
going basis.

9. AFA ard the District agreeto invegigate practical methods to achieve heakh berefits cost
containmert ard to attempt to address any funding gaps that may arise betweenthe funding availabe
from the District/State and the cost of the programs for both Regular and Adjunct Facdty. The
District acknowledgesthat AFA offeredto engage in benefit cost sharing, by eliminating District
providedLife I nsurance, and discussing the elimination of the Vision coverage, but the District has
postponed accepance of the offer this yea pendng research for next year. In addition AFA
participatesin benefit cost sharing by partial payment of Adjunct faculty medcal premiums.

3. Modify paragaph 10.06.B.5 asfollows:

5. The medcal plan options off eredto Regular faculty are also offeredto eligible Adjunct faculty, see
Paragraph 10.01.A.1. Eligible Adjunct faculty are requiredto pay 50% of the premium cost for the
plan theyselect, and any premium caost above the egablished cap. | nformation about the Adjunct
Medical Program is available from the Human ResourcesDepartment. The existing Adjunct
Facuty Berefit Program will continue, with funding providedthrough the State and AFA, unless
additional funds aremade available from the State, until atleas Becember-31,-2006.Sepgember 30,
2009. Adjustments to the plans may be considered for implementation at that time that requires
greater user participation in the cost of the benefits. Informaion about proposed chargeswill be
publishedin advanceof any change. If the existing heath berefits plans change, there will be a new
openerrollmert period.

4. FEliminate paragaph 10.06.C.
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III. Article 25: Sabbatical Leaves
1. Eliminate paragaph 25.02.B:

2. Edit 25.05.D: At the erd of the paragaph, it refersto paragaph 25.11.C.2, but it should refer to
25.06.C.3.

3. Edit 25.08.E: At the end of the paragraph, it refersto paragaph 25.04.B.3, but it should refer to
25.04.B 4.

4. Edit 25.09.C: At theend of the paragraph, it refersto paragaph 25.11.C.2, but it should refer to
25.04.B.7.

IV. Article 26: Salary Schedule Development
1. Add new paragaph 26.01.F:
F. ScheduleVI: CDCP HOURLY ASSIGNMENTS: The CDCP Hourly Assignment Schedule
appliesto all adjunct, overdoad, and Summer school assignments approvedby the ChancellorOs
Officeas Career Developmentand College Preparation Courses
2. Add new paragaph 26.02.D.4:
4, 2008-09 Adjustments. Apply any deficit funding factor to the funded 2008-09 COLA prior to
allocating COLA, less 0.5%, to faculty salary schedules for the 2008-09 adjustment.

3. Eliminate paragaphs26.02 G and H, ard the reference to them in 26.02.F (referenceto salary schedule
construction for trarsition yearsto new salary methodology.)
4. Add New paragaph 26.07 Brenumber remaining paragaphs:

26.07 DEVELOPMENT OF SCHEDULE VI: CDCP HOURLY ASSIGNMENTS

A. Classes The CDCP Hourly Assignmentpay schedule shall have four classesdefinedin the same
way as Sdary Schedule |: Annual Contract.

B. Steps. The CDCP Hourly Assignment pay schedule shall havenine stepsin each class equal to the
rate of 1/1416 x a 1.500 pay factor for each of Steps 1-9 of the Annual Contract schedule.

C. Basisof Pay: [1/1416 (a contract hour)] x [1.500 (pay factor for CDCP hourly assignments)]

1. 1416 isthenumber of hoursin theacademic yea for which a Regular faculty member is paid
(177 daysx 8 hours per day).

2. 1.500isthe pay factor and paysfor one hour of scheduled CDCP assignment time. This means
that for each hour of a scheduled CDCP assignment a faculty member will be paid for 1 hour
and 30 minutesof time.

3. Pay for 1 hour and 30 minutesincludespay for scheduledclass sessions, class preparation,
studentassessmentand a recuiredfive (5) minutesof Qoffi ce sessionOper hour of CDCP
instruction.

4, |f the CDCP funding lewel from the Stateisincreased, reduced or eliminated, the CDCP salary
schedule will be modifiedto equate to the available funds.

D. OfficeSesions: QOffice sessionsOare expectedto be scheduled at a time accesible to CDCP
hourly assignmentstudents. All faculty performing CDCP hourly assignments shall provide a
schedule of their Qoffi ce sessions,Oincluding the day, timeand location, to their students and their
Department Chair.

5. Change title of section 26.08.B and add new section 26.08.B.5 to newly numbered paragraph:
26.08.B. Effective 2008-09
5. CDCP Hourly Pay Factor: From 1.500 to 1.542 (pay for an additional 2.5 mins.)
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VI. Article 27: Salary Placement

1

2.

VII.

VIII.

IX.

Edit 27.02.D.1: In the middle of the paragaph, it refersto paragaph 27.01.A.1 ard 2, but it should refer
to 27.02.B.1 and 2.

Edit 27.02.D.2: At the erd of the paragraph, it refersto paragaph 27.02.A.1 ard 2, but it should refer to
27.02.B.1and 2.

Article 31: Working Conditions

Eliminate existing 31.09 (referenceto 2006-07 adustmens), replace with the following:

31.09: EMAIL: SRJC will provide all Regular, Probationary, Temporary and Adjunct faculty
members with an SRJC email account to receive official communications from the District and
communication from students. Each faculty memker isrequiredto regularly maintain the
account so that emal may be receivedwhen sent.

Article 32: Workload
Add lineinto chart of paragaph 32.02.A after ADN Requiremerts (w/Lab)

Full-time 1 hr/week 1 hr/semeser
Assignmert Type Equivalent =% FTE =% FTE
CDCP 21.5 hours/week 4.6512% .2658%

Incorporate outstanding MOUs into the Contract:
CDCP Stipendfor 2006-07 and 2007-08

AFA and the District agreeto provide a stipendto each faculty member who taught Career
Development Callege Preparation (CDCP) eligible coursesduring the 2006-07and 2007-08 academic
yea. Thestipendwill be a percentage of the total salary earnedby each faculty member for those
eligible CDCP coursestaught during the 2006-07 and 2007-08 academic yeas.

This stipendfigure isto be derivedby:

¥ dividing the total amount of money allocatedto this purpose (50% of the new revenue). egimatedto
be $118,000

¥ by the cost of the total number of hours of eligibleinstruction: edimatedto be $941,675
¥ to producethe stipend percentage: edimatedto be 11.749% for 2006-07 and 11.445% for 2007-08.
Thereaulting stipend percentage is to be appliedto the total salary earned by each faculty member for

eligible CDCP coursestaught during the 2006-07 and 2007-08 academic yeasto produce the
individual faculty memberOstipendamount.

Flex Program

For 2007-09, AFA and the District agreeto continue implementing flexible (heredfter referedto as
Glex) professional development activity hours. The Professional Devebpment Committeewill
continue to reviewthe program with AFA, the Academic Senae, and Academic Affairs so that
modifi cations and refinements may continue for further improvement of the program.

Reaular Faculty Obligation (includesfull timetemporary contract faculty)

Reqular faculty will be regponsible for a total of 24 hours per academic yea . Twelve (12) hours of that
regoonsibility will be fulfilledon the two desgnated mandatory institutional days, the additional twelve
(12) hours may occur at any timeduring the academic yea as outlined below:
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¥ Hoursthat fall on the mandatory day are not flexible, nor can they be Gmade up.ORegular Faculty
members who miss the mandatory day may file an absence form with Human Resourceseither for
sickness or personal necesity, if appropriate, during the semeger in which that mandatory
institutional day occurred. Failureto do so will reault in their pay being dockedfrom the May 31
paycheck.

¥ For reqular faculty lessthan 100% contract, the mandatory obligation will equate to their
percentage, i.e. 60% = 3.6 mandatory hours each semeger. Hours accruedon the mandatory
institutional day beyand their obligation will be consideredflexible hours. Hours calculatedon
academic yea, flexible hours can occur any time during the year. (Program Year is July 1 BMay
1). Note: Regqular faculty are not requiredto perform Flex activitiesfor their overdoad
assignmens.

¥ Ifareqular faculty member doesnot complete the 24 hours of professional development activities
before May 1, she will risk losing pay which will affect STRS credt for that yea. The bendit of
flex activitiesmeans that there should be no needfor Onake-upOactivities For that reason, faculty
who do not meetthe 24 hours of obligation may use sick leave or personal necesity leave when
appropriate to fulfill their obligation and to avoid payroll docking.

Adjunct Faculty Obligation

Adjunct faculty will be regonsible for the hoursthey would normally teach a semeger length class,
excep for DHR hours, that fall on offi cial PDA days. Adjunct faculty receive payment for thes hours
as calculatedby Payroll and therefore have an obligation under state Education Code to perform
professional devebpment activities

Each semeger, Adjunct Flex obligation is determined by the days of the weekof the teaching schedule
(daysand hoursteaching a semeger-length Credt class, or any Non-Credt class, or any CDCP class
in that semeger), driven by the scheduled PDA dayson the Academic Calendar. For example, for Fall
2007, sincethe PDA dayson the I nstructional Calendar are a Wedchesday and a Friday, then the
adjunct faculty member obligation is equal to the total hoursteaching a semeger-length class on those
daysof the week

¥  Adjunctfaculty who do not fulfill their obligation may file an absenceform either for sickness or
personal necesity when appropriate for mandatedinstitutional daysif those are the activitiesthey
have desgnatedas meeting their flex obligation.

¥ Hoursare calculatedon a semeger basis and not on an annual basis because adjunct faculty
members are employedsemeger by semeger. Fall semeger hours must be completedby December
1st. Spring semeder hours must be completed by May 1st.

¥ Adjunct Faculty will be ableto flexall of their hours of obligation, but are welcome to attendthe
mandatedinstitutional daysif they so choose. These hours can be appliedto their flex obligation.

Flex Activity Procedures

¥ Activitiesusedfor fulfilling the flex obligation must occur between July 1, and May 1 of any yea.
Reqular faculty members may apply for and receie approval for a fl ex activity that takesplace
between May 1 and June 30. The flex period will extend beyand the usual 177 contractual days,
but all activitiesmust be completed no later than June 30, so that the District can report the hours
to the Chancellor Offi ce by the annual deadline. The purpose of extending the period of time past
the end of the semeder isto avaid the concept of Qnake-ups.OFaculty members who do not
complete their obligations may use sick leave or personal necesity leave when appropriate to fulfill
their contractual obligation for mandated institutional days. Failureto complete the obligated paid
hours will reault in payroll docking.

¥ Flexcan befulfilledonly through appropriate activitiesjointly pre-approvedby the Professional
Development Committeef | ex Sub-committeeper the agreedupon criteria.

¥ Flexfulfillmentwill be trackedby the Staff Development Office,with the assistance of the Deans
asnecessary. An automatedflex program is available to assist in this proces.
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