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MAY 9, 2008 TENTATIVE AGREEMENT 
CHANGES TO THE CONTRACT 

 
NOTE:  Words with strikeout are to be REMOVED; words bold and italicized are to be ADDED.   
When paragraphs are inserted or deleted, the subsequent paragraphs will be renumbered.  When such changes 
result in the need to correct a reference, those corrections will be made as part of the ÒrippleÓ effect.  In addition, 
if new definitions are required as a result of these negotiations, they will be added to Article 7: Definitions. 
 
I. Article 3:  Association Rights 

1. Modify paragraph 3.18.A as follows: 
A. Allocation of Funds.  Starting July 1, 2005, the District shall allocate the yearly funds currently 

designated for AFDAF (Adjunct Faculty District Activity Fund Ð see Article 16), and FTTF (Faculty 
Technology Training Fund Ð see Article 22) and AFA re-assigned time (see paragraph 3.11 above) to 
a new fund Ñ  ACSTT (AFA College Service and Technology Training Fund) in the following 
amounts: 

1. $137,000 from AFDAF and 
2. $40,000 from FTTF and  
3. $40,000 from AFA re-assigned time. 

2. Eliminate paragraph 3.18.B: 
B. 2005-06 Only.  For the 2005-06 academic year, the amount allocated to that fund will be reduced by 

$130,000, which is the amount allocated to the Adjunct Faculty Medical Benefits Program. 

3. Modify paragraph 3.18.C as follows: 

C. Fund Use.  ACSTT Funds may be used for any purpose covered by the original two three fund 
sources:  Adjunct Faculty District Activity Fund (AFDAF), and Faculty Technology Training Fund 
(FTTF), and AFA Re-assigned Time.  ACSST funds may be used to fund Adjunct Faculty Health 
Benefits. 

4. Add new paragraph 3.19:  
3.19  Postponed Sabbatical Leaves of 2004-05:  AFA agrees that the District has fulfi lled its obligation 

regarding the repayment of the postponed Sabbatical Leaves from 2004-05. 
 

II. Article 10:  Benefits: 
1. Eliminate text from 10.00 ADJUSTMENTS, except keep paragraph B.3, incorporate into 10.00 after  

the title. 

10.00 ADJUSTMENTS:  Eff ective July 1, 2007, the District will establish an account in the amount of 
$50,000 to be called:  AFA Medical Premium Reserve Fund. The terms for adding money to the 
fund and using the fund will be negotiated during 2007-08.  The funds will roll into the 2008-09 
budget if unused or if agreement on the terms for adding money to the fund and using the fund is 
not reached. 

A. 2006-07 adjustments:  In recognition of the mutual partnership inherent to interest-based bargaining, 
consideration of 2006-07 salary adjustments, benefi ts, and other elements of compensation or faculty 
support may include discussion of additional funding sources such as greater-than-budgeted ending 
fund balance, or any new funds (one-time or ongoing) from the State including 2006-07 equalization 
funds greater than $1.25 million, redistributed growth funds from 2005-06, new adjunct faculty 
funding, or funding related to court settlement of Prop. 98 back-funding. 

 B. 2007-08 adjustments:   
1. It is the intent of AFA and the District to join a Joint Powers Act or Medical Trust group for the 

purposes of purchasing medical and dental benefits.  It is anticipated that that enrollment will occur 
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October 2007 for an effective start date of January 1, 2008.  Information regarding the plans available 
to faculty will be distributed prior to the enrollment date and may vary from the information currently 
outlined in the Contract.  The Contract will be amended to reflect the accurate programs as soon as 
that information is known.  The District will fully pay the premiums for the agreed upon benefits for 
Regular faculty and eligible dependents until June 30, 2008.  The District will pay any increased costs 
to the other District-provided benefit plans. 

2. AFA will conduct an educational effort to inform faculty about the necessity of, and options for, 
benefit cost-sharing during the 2007-08 year.  AFA wil l also survey faculty to determine preferences 
regarding how to implement a cost-sharing program to begin July 1, 2008. 

3.  (moved above)  

2. Modify existing paragraph 10.01.A as follows: 

A. Medical Coverage:  Year Begins October July 1 of Each Year 
1. SRJC agrees to provide two medical plan options for Regular faculty.  Currently SRJC has 

arranged for Blue Shield Plan 100A through SISC (Self Insured Schools of California) and a 
comparable Kaiser Plan through Kaiser.  Information about the medical plan options is available 
from the Human Resources Department.  An open enrollment period occurs once a year, typically 
in August and/or September.  The existing plans will be in effect until at least September 30, 2009.  
Information about any proposed changes will be published in advance of any change.  If  the existing 
health benefits plans change, there will be a new open enrollment period. 

2. The District agrees to pay for future medical premium increases at the rate equal to the State 
COLA adjustment for the year.  Payment for the difference between the COLA amount and the 
premium cost increase will be negotiated and may require greater user participation in the cost of 
the benefits.    

1. Health Net Plan 28Q will be effective beginning with the 2003-04 year, with the following 
employee co-pays: $25 for an offi ce visit, $500 for hospitalization or outpatient surgery, $100 for 
emergency care, $50 for urgent care, and for prescription drugs: $10 generic, $25 tier-one brand, 
and $35 for non-formulary drugs. 

2. Kaiser Plan 7 will effective beginning with the 2003-04 year, with the following employee  
co-pays: $25 for an offi ce visit, $500 for hospitalization, $25 for outpatient surgery, $50 for 
emergency care, $25 for urgent care, and for prescription drugs: $10 generic, $25 tier-one brand, 
and Kaiser members can purchase non-formulary drugs at KaiserÕs cost. 

3. The District agrees to reimburse the following amounts for all regular employees who are eligible for 
District-paid health plan coverage: 
a. Hospitalization:  $500 (out of pocket expense for both plans is identical) 
b. Outpatient Surgery:  $500 for Health Net and $25 for Kaiser (out of pocket expense for both 

plans is identical) 
d. Emergency Coverage:  $50 for Health Net and $0 for Kaiser (out of pocket expense for both 

plans is identical) 
d. Urgent Care:  $25 for Health Net and $0 for Kaiser (out of pocket expense for both plans is 

identical) 
e. The faculty member must fi rst pay the bill, then submit a copy of the paid invoice to the Human 

Resources Department for reimbursement. 

4. Eligible faculty may open an IRC 125 Plan to accommodate their medical expenses. 

5. The District reaffirms its commitment to providing health benefits for eligible employees and their 
families.  The District and AFA agree that, effective July 1, 2003, the existing practice that allows a 
small group of faculty to have Òdouble coverageÓ will end.  Each employee may make an individual 
choice of health care provider; however, an employee may not be enrolled concurrently as a 
subscriber in one District-sponsored plan and as a dependent in a second District-sponsored plan.  
Likewise, the family of an employee may be enrolled in only one District-sponsored benefi t plan.   
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6. Effective January 1, 2008 2003, the Medicash Option will only be available to ÒgrandparentedÓ 
participants.  No newly eligible employees will be offered this option.. all eligible faculty in lieu of 
District-provided health plan   benefi ts.  A faculty member is eligible for the Medicash Option if that 
person has verifiable health plan coverage through a source other than a spouse or domestic partner 
who is an employee of the District.  If  a regular employee is working less than a 100% load, except 
when on sabbatical, as part of a pre-retirement reduction in load, or as part of an Early Retirement 
Option, the Medicash Option will pay a portion of the stipend paid to employees working a full load.  
The portion shall be pro-rated according to the percentage of the full-time assignment performed by 
the faculty member.  I f a faculty member stops the Medicash Option, it will not be reinstated.  Unit 
members who elect the Medicash option will not  be eligible to enroll in a District retiree health 
plan upon retirement.  In order to enroll in retiree medical coverage Medicash participants must 
disenroll from the Medicash plan and enroll in a District health plan during the open enrollment 
prior to their retirement. 

7. The existing benefit plans paid for by the District will continue until at least September 30, 2009 
December 31, 2006.  Adjustments to the plans may be considered for implementation at that time that 
requires greater user participation in the cost of the benefits.  Information about proposed changes 
will be published in advance of any change.  If at that time the existing health benefi ts plans change, 
there will be a new open enrollment period. 

8. The District agrees to ful ly fund Regular faculty medical benefits at the 2008-09 level on an on-
going basis.  

  For the period from January 1, 2007 Ð June 30, 2007, the District agrees to fund Regular faculty 
medical benefits at the 2005-06 cost, plus the State COLA for 2006-07, adjusted to accommodate net 
new faculty members.   

9. AFA and the District agree to investigate practical methods to achieve health benefi ts cost 
containment and to attempt to address any funding gaps that may arise between the funding available 
from the District/State and the cost of the programs for both Regular and Adjunct Faculty.  The 
District acknowledges that AFA offered to engage in benefit cost sharing, by eliminating District 
provided Life Insurance, and discussing the elimination of the Vision coverage, but the District has 
postponed acceptance of the offer this year pending research for next year.  I n addition AFA 
participates in benefit cost sharing by partial payment of Adjunct faculty medical premiums. 

 

3. Modify paragraph 10.06.B.5 as follows: 
5. The medical plan options off ered to Regular faculty are also offered to eligible Adjunct faculty, see 

Paragraph 10.01.A.1.  Eligible Adjunct faculty are required to pay 50% of the premium cost for the 
plan they select, and any premium cost above the established cap. I nformation about the Adjunct 
Medical Program is available from the Human Resources Department.  The existing Adjunct 
Faculty Benefit Program will continue, with funding provided through the State and AFA, unless 
additional funds are made available from the State, until at least December 31, 2006.September 30, 
2009.  Adjustments to the plans may be considered for implementation at that time that requires 
greater user participation in the cost of the benefits. Information about proposed changes will be 
published in advance of any change.  If  the existing health benefits plans change, there will be a new 
open enrollment period. 

 

4.  Eliminate paragraph 10.06.C. 
C. Foundation Account for Donations to Adjunct Medical Insurance: AFA and the District will 

establish a one-year Foundation account to receive donations from faculty who wish to contribute 
toward the cost of adjunct faculty medical insurance premiums.  The money accumulated in this 
account will be donated to the District for the purposes of paying for the adjunct faculty medical 
premiums. 
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III. Article 25:  Sabbatical Leaves 
1. Eliminate paragraph 25.02.B:  

B. Number of Leaves 2005-06 through 2021-22:  Effective beginning in the 2005-06 academic year, 
the number of Sabbatical Leaves will be equal to 4.5% of the total load (exclusive of overloads) of 
regular faculty positions, including faculty with reduced or pro-rated contracts, plus 3.  Unless this 
provision is renewed, at the end of this period of time the number of leaves shall return to the 
provisions of paragraph 25.02.A.  

2.  Edit 25.05.D:  At the end of the paragraph, it refers to paragraph 25.11.C.2, but it should refer to 
25.06.C.3. 

3. Edit 25.08.E:  At the end of the paragraph, it refers to paragraph 25.04.B.3, but it should refer to 
25.04.B.4. 

4. Edit 25.09.C:  At the end of the paragraph, it refers to paragraph 25.11.C.2, but it should refer to 
25.04.B.7. 

 
IV. Article 26:  Salary Schedule Development 

1. Add new paragraph 26.01.F: 
F. Schedule VI :  CDCP HOURLY ASSIGNMENTS:  The CDCP Hourly Assignment Schedule 

applies to all adjunct, overload, and Summer school assignments approved by the ChancellorÕs 
Offi ce as Career Development and College Preparation Courses. 

2. Add new paragraph 26.02.D.4:   
4. 2008-09 Adjustments:  Apply any deficit funding factor to the funded 2008-09 COLA prior to 

allocating COLA, less 0.5%, to faculty salary schedules for the 2008-09 adjustment. 
3. Eliminate paragraphs 26.02 G and H, and the reference to them in 26.02.F (reference to salary schedule 

construction for transition years to new salary methodology.) 
4. Add New paragraph 26.07 Ð renumber remaining paragraphs: 

26.07  DEVELOPMENT OF SCHEDULE VI :  CDCP HOURLY ASSIGNMENTS  
A. Classes:  The CDCP Hourly Assignment pay schedule shall have four classes defined in the same 

way as Salary Schedule I : Annual Contract. 
B. Steps:  The CDCP Hourly Assignment pay schedule shall have nine steps in each class equal to the 

rate of 1/1416 x a 1.500 pay factor for each of Steps 1-9 of the Annual Contract schedule. 
C. Basis of Pay: [1/1416 (a contract hour)] x [1.500 (pay factor for CDCP hourly assignments)] 

1.  1416 is the number of hours in the academic year for which a Regular faculty member is paid 
(177 days x 8 hours per day).  

2. 1.500 is the pay factor and pays for one hour of scheduled CDCP assignment time.  This means 
that for each hour of a scheduled CDCP assignment a faculty member will be paid for 1 hour 
and 30 minutes of time. 

3. Pay for 1 hour and 30  minutes includes pay for scheduled class sessions, class preparation, 
student assessment and a required fi ve (5) minutes of Òoffi ce sessionÓ per hour of CDCP 
instruction. 

4. I f the CDCP funding level from the State is increased, reduced, or eliminated, the CDCP salary 
schedule will be modified to equate to the available funds. 

D. Offi ce Sessions:  ÒOffi ce sessionsÓ are expected to be scheduled at a time accessible to CDCP 
hourly assignment students.  All faculty performing CDCP hourly assignments shall provide a 
schedule of their Òoffi ce sessions,Ó including the day, time and location, to their students and their 
Department Chair. 

5. Change title of section 26.08.B and add new section 26.08.B.5 to newly numbered paragraph: 
26.08.B.  Effective 2008-09  

5. CDCP Hourly Pay Factor: From 1.500 to 1.542 (pay for an additional 2.5 mins.) 
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VI. Article 27:  Salary Placement 
1. Edit 27.02.D.1:  In the middle of the paragraph, it refers to paragraph 27.01.A.1 and 2, but it should refer 

to 27.02.B.1 and 2.   
2. Edit 27.02.D.2:  At the end of the paragraph, it refers to paragraph 27.02.A.1 and 2, but it should refer to 

27.02.B.1 and 2. 
 
VII. Article 31:  Working Conditions 

1. Eliminate existing 31.09 (reference to 2006-07 adjustments), replace with the following: 
31.09: EMAI L:  SRJC will provide all Regular, Probationary, Temporary and Adjunct faculty 

members with an SRJC email account to receive offi cial communications from the District and 
communication from students.  Each faculty member is required to regularly maintain the 
account so that email may be received when sent. 

 

31.09  2006-07 ADJUSTMENTS:  In recognition of the mutual partnership inherent to interest-based 
bargaining, consideration of 2006-07 salary adjustments, benefi ts, and other elements of 
compensation or faculty support may include discussion of additional funding sources such as 
greater-than-budgeted ending fund balance, or any new funds (one-time or ongoing) from the 
State including 2006-07 equalization funds greater than $1.25 million, redistributed growth funds 
from 2005-06, new adjunct faculty funding, or funding related to court settlement of Prop. 98 
back-funding. 

 
VIII. Article 32:  Workload 

1. Add l ine into chart of paragraph 32.02.A after ADN Requirements (w/Lab) 
  Full-time 1 hr/week 1 hr/semester  
Assignment Type Equivalent = % FTE = % FTE 
 CDCP 21.5 hours/week 4.6512% .2658%  
 

IX. Incorporate outstanding MOUs into the Contract: 
1. CDCP Stipend for 2006-07 and 2007-08 

AFA and the District agree to provide a stipend to each faculty member who taught Career 
Development College Preparation (CDCP) eligible courses during the 2006-07and 2007-08 academic 
year.  The stipend will be a percentage of the total salary earned by each faculty member for those 
eligible CDCP courses taught during the 2006-07 and 2007-08 academic years. 
 

This stipend figure is to be derived by:  
¥ dividing the total amount of money allocated to this purpose (50% of the new revenue):  estimated to 

be $118,000  
¥ by the cost of the total number of hours of eligible instruction:  estimated to be $941,675 
¥ to produce the stipend percentage:  estimated to be 11.749%  for 2006-07 and 11.445% for 2007-08. 

 

 The resulting stipend percentage is to be applied to the total salary earned by each faculty member for 
eligible CDCP courses taught during the 2006-07 and 2007-08 academic years to produce the 
individual faculty memberÕs stipend amount. 
 

2. Flex Program 
 For 2007-09, AFA and the District agree to continue implementing flexible (hereafter referred to as 

ÒflexÓ) professional development activity hours. The Professional Development Committee will 
continue to review the program with AFA, the Academic Senate, and Academic Affairs so that 
modifi cations and refinements may continue for fur ther improvement of the program. 

 

 Regular Faculty Obligation (includes full time temporary contract faculty) 
 Regular faculty will be responsible for a total of 24 hours per academic year. Twelve (12) hours of that 

responsibility will be ful fi lled on the two designated mandatory institutional days; the additional twelve 
(12) hours may occur at any time during the academic year as outlined below: 
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¥   Hours that fall on the mandatory day are not flexible, nor can they be Òmade up.Ó Regular Faculty 
members who miss the mandatory day may fi le an absence form with Human Resources either for 
sickness or personal necessity, if appropriate, during the semester in which that mandatory 
institutional day occurred.  Failure to do so will result in their pay being docked from the May 31 
paycheck. 

¥  For regular faculty less than 100% contract, the mandatory obligation will equate to their 
percentage, i.e. 60% = 3.6 mandatory hours each semester.  Hours accrued on the mandatory 
institutional day beyond their obligation will be considered flexible hours.  Hours calculated on 
academic year, flexible hours can occur any time during the year. (Program Year is July 1 Ð May 
1).  Note:  Regular faculty are not required to perform Flex activities for their overload 
assignments. 

¥  I f a regular faculty member does not complete the 24 hours of professional development activities 
before May 1, s/he will risk losing pay which will affect STRS credit for that year. The benefi t of 
flex activities means that there should be no need for Òmake-upÓ activities. For that reason, faculty 
who do not meet the 24 hours of obligation may use sick leave or personal necessity leave when 
appropriate to ful fi ll their obligation and to avoid payroll docking. 

 

 Adjunct Faculty Obligation 
 Adjunct faculty will be responsible for the hours they would normally teach a semester length class, 

except for DHR hours, that fall on offi cial PDA days.  Adjunct faculty receive payment for these hours 
as calculated by Payroll and therefore have an obligation under state Education Code to perform 
professional development activities.   

 

 Each semester, Adjunct Flex obligation is determined by the days of the week of the teaching schedule 
(days and hours teaching a semester-length Credit class, or any Non-Credit class, or any CDCP class 
in that semester), driven by the scheduled PDA days on the Academic Calendar. For example, for Fall 
2007, since the PDA days on the I nstructional Calendar are a Wednesday and a Fr iday, then the 
adjunct faculty member obligation is equal to the total hours teaching a semester-length class on those 
days of the week. 

 

¥ Adjunct faculty who do not ful fi ll their obligation may fi le an absence form either for sickness or 
personal necessity when appropriate for mandated institutional days if those are the activities they 
have designated as meeting their fl ex obligation. 

¥ Hours are calculated on a semester basis and not on an annual basis because adjunct faculty 
members are employed semester by semester.  Fall semester hours must be completed by December 
1st.  Spring semester hours must be completed by May 1st. 

¥ Adjunct Faculty will be able to flex all of their hours of obligation, but are welcome to attend the 
mandated institutional days if they so choose. These hours can be applied to their fl ex obligation. 

Flex Activity Procedures 
¥ Activities used for fulfi lling the flex obligation must occur between July 1, and May 1 of any year.  

Regular faculty members may apply for and receive approval for a flex activity that takes place 
between May 1 and June 30.  The flex period will extend beyond the usual 177 contractual days, 
but all activities must be completed no later than June 30, so that the District can report the hours 
to the ChancellorÕs Offi ce by the annual deadline. The purpose of extending the period of time past 
the end of the semester is to avoid the concept of Òmake-ups.Ó Faculty members who do not 
complete their obligations may use sick leave or personal necessity leave when appropriate to fulfi ll 
their contractual obligation for mandated institutional days. Failure to complete the obligated paid 
hours will result in payroll docking. 

¥ Flex can be fulfi lled only through appropriate activities jointly pre-approved by the Professional 
Development Committee/Flex Sub-committee per the agreed-upon criteria. 

¥ Flex fulfi llment will be tracked by the Staff  Development Offi ce, with the assistance of the Deans 
as necessary. An automated flex program is available to assist in this process. 


