Article 7: Definitions

OB 17250isegidation passed in 1988dealing with reform of community colleges, the
provisionsof which are nowfoundin the Education Codeand Title V regulations Theeight
areas of reform are Mission, Governance, Finance, New Programs and Services, Affirmative
Action, Employment Policies, Accounibility, and Conditionsand Appropriationsfor Reform.

OActOmeansthe Educationd Employment RelationsAct, which isfoundin Government Code
Sections3540D35493.

OAcademic calendarOmeansthe entire period from the beginning of oneFall semester to the
beginning of the subsequent Fall semester, induding holidays, breaks, intersessionsand
Summer sessons

OAcademic yearOmeanstha period of time between thefirst day of a Fall semester and the
last day of thefollowing Spring semester.

OAdditional Peer, EvaluationOfor the purposes of evaluaion, meansaregular or adjund
faculty member chosen by theevaluee. When appropriate, this member could befrom
another department. Theadditiond peer shdl be seated on an evaluaion team only upon
mutud agreement of the Department Chair, the Discipline Peer, and the evaluee.

OAdministrative designeeOmeansa management employee designaed by the President to
represent the Digtrict.

OAdministrative internOmeans atemporary faculty re-assignment to administrative duties.

OAgreementOmeansthe collectively barganed Contract between the All Faculty Assodiation
and the Sononma County Junior College District.

OsssignmentO(types of):

OAssignment DRegular, Probationary, and Temporary FacultyOgeneaally
involvesingructiond or alied schedules tha have work assignmentsfive (5) days and/or
eveningsfrom Mondg throughFriday of each week. In some ingances, thework week
may be modified to indudefour-day assignments or weekend assignments.

Osssignment, HourlyOmeansany assignment, whether Summer school, regular faculty
oveload, or adjund faculty assignment which is paid by the hour.

Osssignment priorityOmeansthe preference given to faculty for receiving houly assignments.

OAuthority for employmentOmeansthe authority of the Board of Trustees to approvethe
employment of afaculty member before he/she can begin work or receive remuneaationfor
services.

OReak in serviceOwith regard to Or Grated and pro-rated adjuna faculty members occurs
when an adjuna faculty member has not provided pad service to the District (asa Unit A
faculty member) for two calenda years plusoneday (7312 days).
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OBRumpedOmeansa faculty member withoutseniority (adjund faculty) is removed from service
to pemit a faculty member with seniority (regular, probaionay or temporary) to peform
one(1) FTE assignment or, in aredudion-in-force situdion, atenured faculty member with
less seniority is denied an assignment so that a tenured faculty member with greater seniority
receives an assignment.

OQilendar yearOmeans365or 366 (in the case of |leap year) days per year.

Ollege ServiceOcongsts of tho activities which contribute to the department or to the
Collegeoutsde of those required for classroomindruction or therangeof allied duties. For
examples, see Article 17: Job Descriptions

O@mpetency standardsOmeansthe SRIC District requirements, in addition to the
minimum and local qudificationstha mug be met by any faculty member to berecognized
as being competent to teach subjects within a Faculty Service Area (see Article 15. Faculty
Service Areas and Compeency Standads). These standadswere developed in conaultation
with the faculty and approved by the collective bargaining agent and the Board of Trugees.
(See also Policy 4.3.2b, Equivalency of Faculty Qudifications)

OnciliationOmeansa congientiousattempt to resolve, at thelowest possible administrative
level, those differences related to the Agreement or mutudly agreed uponexisting policies,
which might arise between a grievant and the District.

OMntinuing EvaluationsOmeansthose evaluaionstha occur after regular faculty earn
Tenure, and after adjund faculty earn Assignment Priority.

OntractOmeansthe collectively bargained Agreement between the All Faculty Assodiation
and the Sonoma Junior College District.

OMntract EducationOmeansthos situationsin which the District contracts with a public or
private entity for the purposes of providing ingruction or services or both by the community
college (Ed CodeSection 78020)

OMntract yearOmeansthe 177 days of pad service to the District that occur during the
academic year.

OMordinatorsO(types of):

Olocation CoordinatorOis apostion tha does not currently exist. However, both AFA
andthe Digtrict have agreed to andyze theneed for better coordinaion and
administration of Department opeationsat sites where programs are offered withouta
resident Department Chair andto determinea meansto provide suppot of Depatment
faculty and programs at al District locations
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ORogram CoordinatorOmeansa faculty member who assists a Department Chair/
Supevising Administrator in the coordination and administration of a specific program
of study. Dutiesvary and may indude preparingfeviewingfrevising curriculum,
prepaing the schedule of classes, advising students, administering program budge,
prepaing the PEP, acting as liaison to the Department Char and/or Dean, advocating for
program needs, organizing an Advisory Committee (for vocationd programs), organizing
and holding Advisory Committee meetingsat least twice ayear, and acting as liaison to
the Collegefor the program, for example for PR.

ORoject CoordinatorOmeansa faculty membe who assists a Department Chair/
Supevising Administrator in the coordination and administration of a specific project, for
example the SEED project or Scholar Athletes program. Dutiesvary and may indude
recruiting and advising partici-pantsin the project, acting as liaison to and from District
faculty as needed, coordinaing project activities at all District locations acting as liaison
to the Department Chair, and/or Dean, advocating for project needs and acting as liaison
to the Collegefor the program, for example for PR.

Omate of hireO(types of):

Oepartmental date of hireOmeansthedate of first pad service (as a Unit A faculty
member) in a department or the dae of return to paid service of an adjund faculty
member in thedepartment after aloss of assignment priority.

ODstrict date of hireOmeansthe date of first paid service (asa Unit A faculty member) to
theDidtrict. (Note: thisdae may notbethe same as the Mepatmenta dae of hireQOif a
faculty member performs an assignment in more than onedepartment.)

OMbst recent date of hireOmeanseither the dae of first paid service in the Department,
or, if afaculty membe does not peform pad service in adepatment for a period of
more than two consecutive semesters, ther return to pad service will establish anew
mog recent date of hire.

Olepartmental activitiesOmeansactivities such as attending department meetings serving
on advisory committees, serving on an evaluaion or tenure review team, participaingin
curriculum development workshopsand other departmental work. (See Article 17: Job
Descriptions)

ODepartment ChairOmeansthe elected Char of a department, except in departments which
are chared by managers or administrators and which have no faculty Department Chair, the
faculty member designaed as Department Chair will perform therole of Department Chair
for thepurposes of tenure review.

ODependentsOmeansthe spouse, or domestic patner, dependent children, and dependent
children of the spous or domestic patner, of afaculty member éigible to receive bendfits.

ODsciplineOmeansthe state-mandaed system of subject matter organization used for
determining teaching assignments and required minimum qudificationsfor bath full-time
and pat-timefaculty. (See Ed Code Section8735%/.)
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ODstrict PolicyOmeanswritten policies approved by formal Board action covering Bylaws of
theBoad of Trugees, Philosophy, Mission and Gods, District Governance, Academic
Program, Personnd, Finance, Facilities Planning, and Community Relations Policies are
printed on white pgper in the District Policy Manud.

ODstrict ProceduresOmeans procedures and detailed guiddines approved by formal Board
actiontha describe how District policies are implemented. Procedures are printed on blue
paper in theDistrict Policy Manud.

ODstrict Tenure Review and Evaluation Committee (DTREC)Ois acommittee
congsting of faculty and administrators, which acts as a resource for probaionay faculty and
Tenure Review Teams during thetenure review process, and for faculty and Evaluaion
Teams during theevaudion process.

ODbmestic PartnerOmeansthe adult person, of either gende, whoisregistered as a domestic
patner with afaculty member according to therequirements agreed to by AFA andthe
District. Registration usng approved formsisrequired to implement benefit coverage

OH CodeOmeansthe Education Codeof the State of California.

OHnployment recordOmeansany record tha:

a. Pertainsdirectly to the employment relationship between the current unit member and the
Board. All written material tha may serve asthe basis for an employee(@ suspenson,
dismissal or reprimand shal bekept in the employee(3 personnéd file.

b. Isretained inthe personné files of the Digtrict andisidentified by theemployee® name
or other meansof individud identification such asa sodal security number.

OHnployment status, activeOdescribes an adjuna faculty member who is providing pad
service (as a Unit A faculty member) to the District during the current semester, inter-
session, or Summer session.

Employment status, inactiveOdescribes an adjund faculty member who has provided pad
service to the Didtrict (as a Unit A faculty member) within the past two solar years (7312
days), butwhois currently not providing pad service. Inactive adjund faculty remain in the
adjund faculty pooland are nat required to paticipae in the hiring process for re-hire to the
same postion within atwo-year period.

OBaluationOmeansa periodic review and assessment of faculty service provided to the
Didtrict according to the provisionsof the Contract. ((See Article 14A: Regular & Adjund
Faculty: Continuing Evaluaions Article 14B: Temporary Faculty Evaluations Article 14C
Adjuna Faculty: Probaionay Evaluaionsl1 & 2, and Article 30: Tenure Review.)

OBvaluationsO(types of):

OAdjunct Faculty Initial Probationary EvaluationOmeanstheevaluaion conduded in
semester 1 or 2 of employment (or summer session 1 or 2 if summer sessionisthesole
period of employment) from any date of hire, in each depatment where an adjuna
faculty member is employed. (See Article 14C. Adjunad Faculty: Probaionay
Evaluaionsl & 2.)
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OAdjunct Faculty Second Probationary EvaluationOmeansthe evaluaion con
duded in semester five (5), or summer-sessionfive (5) if that isthesole term of adjund
employment from any date of hire, in each department where an adjunda faculty member
isemployed. (See Article 14C. Adjunct Faculty: Probaionay Evaluaionsl & 2.)

ORegular and Adjunct Faculty Continuing EvaluationsOmeansthos evaluaions
tha occur after regular faculty earn Tenure, and after adjuna faculty earn Assignment
Priority. (See Article 14A: Regular & Adjunct Faculty: Continuing Evaluaions)

OTenure reviewOmeansthe evaluation of probaionay faculty members for the purposes
of encouraging faculty development and determining contract renewal. Tenurereview
congdersthree (3) contract periods Contract | (first year of employment); Contract |1
(secondyear of employment); and Contract I11 (third and fourth years of employment).
(See Article 30: Tenure Review.)

OBvaluation TeamOfor regular faculty evaluationsand adjund faculty secondand continuing
evauaionscongsts of the Department Chair, oneFaculty Peer, and Optiond Other Team
Members (Additiond Discipline Peer and Supevisng Administrator). (See Article 14A:
Regular & Adjuna Faculty: Continuing Evaluaionsand Article 14C. Adjund Faculty:
Probdionay Evaluaions1l & 2))

OFacultyO(types of):

OAdjunct facultyOmeansatemporary faculty member (Ed CodeSection 874825) whois
employed at 60 per cent or less of afull-time equivalent workload. Ther employmentis
contingent on the availability of assignments and needsof the District. They are
employed from semester to semester with no continuing employment rights. Adjund
faculty are usudly pad onan houly basis. (See Article 16: Hourly Assignments.)

OAdjunct faculty poolOmeansthe pool of qudified applicants who have been interviewed
and are qudified to work in a department, butwho do not currently have an assignment.
A candidate for employment may remain in the pool for a period of up to two (2) years
withouthaving been offered an assgnment. Adjunc faculty members wholose thar
assignment priority in agiven department may remain in the adjunda faculty pod for tha
department.

OAdjunct allied facultyOmeansthose adjuna faculty who are engaged in non-classroom
activities such as counsling and library services. They are pad an houty rate from
Schedule I1: Base Houry Assignment.

OAdjunct laboratory facultyOmeansthose adjund faculty whose assignment is credit
laboratory, Physcal Education activities, or other assignments designaed as |aboratory
load. They are pad from Schedule1V: Laboratory Hourly Assignment.

OAdjunct lecture facultyOmeansthose adjund faculty who are engaged in credit lecture
ingrucdiond activities. They are paid from ScheduleI11: Lecture Hourly Assignment.

OAdjunct non-credit facultyOmeansthose adjund faculty whose assignment is non-
credit indruction. They are pad from Schedule 1V: Non-Credit Houdy Assignment.
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OAlied facultyOmeansthose faculty typically engaged in non-classroom activities such as
counsling and library services.

Ohstructional facultyOmeansthose faculty typically engaged in classroomingruction.

ORobationary facultyOmember meansa newly-hired faculty member employed at 60.1 -
100per cent. Theprobaionay periodistypicaly four (4) years, at which time the Boad
of Trudees, at its discretion, may employ him or her as aregular faculty member. (See
Article 30: Tenure Review.)

ORegular facultyOmeansthose faculty typically employed at 60.1 - 100per centina
tenured postion. Regular faculty have tenure and are permanent. Thisterm also applies
to faculty who achieve tenure and then are employed at areduced work load in an
agreement with the District, and to alimited number of faculty first employed prior to
1967who achieved tenure as aresult of past legd decisons This category does not
induderetired faculty.

ORetired facultyOmeansformer regular faculty who are nolonge unde contract with the
Didtrict. If afaculty assignment is performed, it will be peformed as an adjund faculty
member.

OTemporary facultyOmeansthos faculty employed at 60.1 - 100 per cent, butona
temporary leave-replacement basis or in a categorically-funded postion. Temporary
leave replacement faculty cannot be employed more than two (2) semesters at 60.1 per
cent or more in any three (3) consecutive years withoutbeing placed in aregular or
probdionay contract.

OFaculty PeersO(types of):

OAdjunct Faculty Initial Probationary Evaluation Only: Discipline PeerOmeans
for thefirst evaluation in any department within which the adjund faculty member has an
assignment, theevaluaor shdl be appointed by the Department Chair, and shdl eithe be
aDiscipline Peer or the Depatment Chair. (See Article 14C. Adjund Faculty:
Probdionay Evaluaions1l & 2))

OAdjunct Faculty Second Probationary Evaluation, and Regular and Adjunct
Faculty Continuing Evaluation: Additional Discipline PeerOmeansaregular or
adjund faculty member appointed by the Department Chair to the Team fromthe
depatment@ Rotation List following the departmental |mplementation Procedures
established for making Department Peer appointments. (See Article 14A: Regular &
Adjuna Faculty: Continuing Evaluaionsand Article 14C. Adjund Faculty:
Probdionay Evaluaions1l & 2)

ODscipline Peer, EvaluationOfor the purpoges of evaluaion, meansa regular or adjuna
faculty member serving according to arotation list established within the department.
(See Article 14A: Regular & Adjund Faculty: Continuing Evaluaionsand Article 14C
Adjuna Faculty: Probaionay Evaluaionsl & 2.)
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ODscipline Peer, TenureOfor the purposes of tenure review, meansa regular ingructor,
serving according to a standad departmental procedure established within each
department which is onfile with theappropriate Vice President. (See Article 30: Tenure
Review.)

ORegular Faculty Evaluation Only: Non-Discipline PeerOmeansaregular faculty
member undegoingayear 3 Team Evaluaion who chooss a Non-Discipline Peer
ingdead of a Discipline Peer. Each regular faculty member who chooss this approach will
automeatically be entered into the Non-Discipline Peer pool. (See Article 14A: Regular &
Adjuna Faculty: Continuing Evaluaions)

OFaculty portfolioOfor the purpose of tenure review serves as suppoting evidence of the
reasoneble causes for determining the employment decision. It indudes material supplied by
the probdionay faculty member, aswell as material collected and reports written by the
evaluators. Thisis kept in the probaionay faculty member® personné file in the Human
Resources Department. (See Article 30: Tenure Review, paragraph 30.05)

OFRaculty Service Area (FSA)Omeansa service or ingrudiond subject area or group of
related services or indructiond subject areas performed by faculty and established by a
community collegedistrict (see Article 15: Faculty Service Areas and Competency
Standads).

OFRair Share Service FeeOmeans the dedudion taken from the paychecks of faculty members
of Unit A, who are notmembers of AFA, to suppot thework tha the organization performs
onther behdf, accordingto the provisionsof Senate Bill 1960(2000) effective Januay 1,
2001.

OFleOmeansto ddiver either persondly or by certified mail, return receipt requested. A
doaument is GiledOontheday it isreceived by hand, or thedate it ismailed by certified
mail.

OFrst Year of Contract EmploymentOmeansthefirst year of the Tenure Review process.
Thefirst Contract year is congdered complete if the faculty member has served a minimum
of 75% of the academic year as either a probaionary faculty member, or as atemporary
faculty member immediately prior to being hired as a probaionay faculty member.
Otherwise, an additiond year in first-year statusisrequired. (See Ed Code Section 87605)

OHex DayO(types of):

ODepartmental Flex DayOmeansa GlexibleOProfessiond Development Activity day
devoted to professiond development activities, which are designad by a depatment and
approved by Academic Affairs, and which take place during an approved time.

Ohdividual Flex DayOmeansa GlexibleOProfessiond Development Activity day devoted
to professiond development activities, which are designed by an individud faculty
member and approved by an appropriate supavising administrator, and which take place
during an approved time.

ORull-Time Equivalent (FTE)Ois equd to thework load of one(1) regular faculty member
working a 177-day work year based on an 8-hourwork day.
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OGievanceOmeansa written statement by a faculty member alleging that heor shehas been
wrongel or adversely affected by the District@ violation, misinterpretation, or misapplication
of the specific provisionsof this Agreement or mutudly agreed uponpolicy issues.

OGievanceOalso meansawritten statement by the All Faculty Assodation alleging that
the Assodationitself has been wronged or adversely affected by the District@ violation,
misinterpretation, or misapplication of the specific provisionsof this Agreement or
mutudly agreed uponexisting policies.

OGievanceOaso meansawritten statement by the All Faculty Assodation signed by an
individud faculty member alleging that the employee has been wronged or adversely
affected by the District@ violation, misinterpretation, or misapplication of the specific
provisionsof this Agreement or mutudly agreed uponexisting policies.

OGievantOmeansthe personfiling a grievance, or the person or group being represented in a
grievance filed by AFA.

Ommediate familyOmeansthefaculty member@ spous or domestic partner, and any parent,
paent-in-law, grandpaent, granddild, sibling, child, son-in-law, or daughter-in-law, of the
faculty member and spous or domestic partner of thefaculty member, or any other person
living in theimmediate houshold of thefaculty member.

Olength of serviceOmeansthe period of time calculated from the departmental date of hire
(date of first pad servicein the department).

Olimited Service DayOmeansthe designated Professiond Development Activity days of the
year when some of the services usudly available to the community, such as counsling and
library services, are notavailable, or are only available on a severely limited basis.

Oload PatternOmeansthe mos recent Hourly Assignment load performed in theprevious
like-semester, Fall to Fall, Spring to Spring, and Summer to Summer unless otherwise
identified in the written departmental procedures.

Olocal qualificationsOmeansthe SRIC District requirementsin addition to minimum
qudificationsfor peforming an assignment at SRJC. These requirements are to be
determined prior to announ@ment for hire and approved by the Board of Trugdees.

Oloss of assignment priorityOmeansthat an adjund faculty member has not paformed
pad servicein apaticular department for a period more than two (2) consecutive semesters
and conequently haslod ther assignment priority in the department, thoughthey may
remain in theadjund faculty pool. Subsequent acceptance of an assgnmentin the
department establishes a new departmental date of hire (see Article 16: Houry
Assignments).

ONay Omeans permissive.

OMnimum qualificationsOmeansthe state-mandated requirements for teaching a subject at
thecommunity collegelevel.
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Odfice sessionOmeansthetime afaculty member is required to schedule for meeting with
students outsidetheofficia classtimefor houly assgnments. Time requirements vary by
assgnment type Lecture Hourly = 10 minutes per class hour, Laboratory Houly and
Non-Credit Hourly = 5 minutes per class hour.

ORy Rate ParityOmeans87 5% of thefull pay for regular faculty as payment for the
performance of Student Contact assignments.

ORerform an assignmentOmeansto complete an assignment, except if left uncompleted by
reason of being granted aformal leave (Sick Leave or federaly-mandaed |eave).

ORersonnel fileO(See Employment Record.)

ORo rata contractOmeansa contract written for probaionary and regular faculty with work
loads greater than 60 per cent and less than 100 pe cent, which provides pro ratapay and
benefits. No pro rata contracts will be given to adjuna faculty.

ORobationary periodO(types of):

ORobationary period, adjunct facultyOmeansthe period of timein any department
from the dae of thefirst pad service in any depatment until theend of thefifth semester
of service during which no assignment priority will be granted.

ORobationary period, regular facultyOmeans the period of time during which tenure
review occurs, typically thefour yearsfollowing hire.

ORofessional Growth IncrementOmeansthesalary enhancement earned by theregular
faculty member after reaching Step 16 on Salary Schedule I: Annud Contract.

ORofessional Service and DevelopmentOconsgsts of those activities which suppot or
promote the discipling or the profession, academically or in thecommunity. For examples,
see Article 17: Job Descriptions

OReduction in forceOmeansan officia statusindituted after dueprocess that requires faculty
members to beremoved from current assignments and may involve thelayoff of tenured
faculty members if no suitable assignments can be determined throughevoking seniority
rights. (See Board Policy 4.3.2d, Redudionin Force of Faculty Postionsand Article 23:
Redudionin Force of Faculty Postions)

OSabbatical LeaveOmeansa Board of Trustees authorized release of afull-time, regular
faculty member from nomal faculty duties in order to improvethefaculty member®
individud effectivenessin the Collegein linewith the statement of philosophy, purpose, and
objectives contained in the Santa Rosa Junior College catalogue

OS:hool dayOmeansthetypica Monda throuch Friday ingructiond day which beginsat
7:30am. and continues untl 10:00 p.m., or any other day during which ingruction
is provided, during the academic year and Summer session.
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OSeniority rightsOmeanstheright of senior faculty to retain employmentin the District in
those subjects that they are both qudified and compeent to teach. Priority of assignmentin a
redudion-in-force situation is based on placement on the District maintained seniority list.
Seniority rights can be exercised by faculty only in ther assigned FSA@. Seniority means
length of service of aregular faculty member ranked by date of hire with drawing of lots
determining placement of faculty hired onthe same date. (Note: acopy of the Seniority List
for theDistrict is available in the Human Resources Department.)

OShallOmeans mandaory.
OSudent ContactOiseithe ingructiond or alied.

Anstructional Student ContactOmeansthos activities directly related to scheduled
ingruction, induding classroomingruction, preparation for ingruction, student
assessment activities, and office hoursfor indructors of record. For specific examples,
see Article 17: Job Descriptions

QAllied Student ContactOmeansthose activities directly related to individud or group
contact with studentsin aformal or informal setting that occur as pat of theregularly

assignal duties of counslors, librariansand other alied faculty. For specific examples,
see Article 17: Job Descriptions

OSubstitutesOare faculty used for short-term or long-term replacement of faculty members.

OSummer schoolOmeansinterior sessionsbetween the Spring and Fall semesters. Itisnot
pat of theacademic year.

OSupervising administratorOisthe Assistant Dean, Assodiate Dean, or Dean to whomthe
Depatment Char or Program Director reports and who supeavises an area or department. In
the case of evaluaionsand tenure review, the supavising administrator may bethe Assistant

Dean who servesin a direct supavisory capecity of the affected faculty member at asite
other than the Santa Rosa campus

OTenure reviewOmeansthe evaluation of probaionay faculty members for the purposes of
encouraging faculty development and determining contract renewal. Tenurereview
congdersthree (3) contract periods Contract | (first year of employment); Contract |1
(secondyear of employment); and Contract I11 (third and fourth years of employment).

OTenure Review ReportO(types of):

OAdministrative Sign-off SheetOmeansthelist of personsreviewing theportfolio each

year induding names, postionsand signaures of those who have reviewed the portfolio.
(See Article 30: Tenure Review.)

OBoard of Trustees DecisionOmeansthereport tha doauments the Board of Trustees
decision with regard to thefurther employment status of the probaionay faculty
member. (SeeArticle 30: Tenure Review.)
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OMnority Yearly ReportOmeansthereport written by a Team member, usngthe Y early
Report form, who does not agree with therecommendaion contained in the Y early
Report (See Article 30: Tenure Review.)

OF?esident/Superintendent!g RecommendationOmeansthereport that doauments
the President/Supeintendent@ recommendation with regard to further employment status
of the probaionay faculty member. (See Article 30: Tenure Review.)

OSelf-AssessmentOmeansthe doaument thét is prepared by the probaionay faculty
member to assess strengths and weaknesses and to doaument College Service and
Professiond Service and Development, as well as to respondto prior tenure review
process reports and suggestions (See Article 30: Tenure Review.)

OSimmary of Student EvaluationsOmeansthe document that summarizes student
feedback, covering all student evaluaionsconduded during each academic semester,
inter-session or Summer session and indudestallies of responses to questionsand
undlited transcripts of all written comments. (See Article 30: Tenure Review.)

OTeam Member ReportOmeansthereport tha doauments each Team membe
evaluation of theprobaionay faculty membe @ job performance for theprior year. (See
Article 30: Tenure Review.)

O\lice-President!s ReportOmeansthereport that is subnitted by the Vice President in the
event tha special circumstancesin an individud faculty member(3 tenure review process
require theintervention of aVice President. (See Article 30: Tenure Review.)

O‘early ReportOmeansthereport that summarizes the Tenure Review Team@ cond usons
with regard to theevaluaion of all three portionsof the probaionay faculty member3
job performance for theprior year. (See Article 30: Tenure Review.)

OTenure Review TeamOconssts of the Department Chair, oneDiscipline Peer, and the

supavising administrator. (See Article 30: Tenure Review.)

OWbrking DayOmeansany day during which theadministrative offices of the District are open

for busness. (Note: Qvorking dayOand Gxchool dayOare not always the same.)
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